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Week of August 28, 1972 


DEAF YOUNG BLACK WOMAN FINDS THAT TRYING 
HARDER PAYS OFF 


GALLATIN, Tenn. -- Trying harder has been the life-long motto of Bessie Mae 
Williams. 

The 21-year Miss Williams was born deaf. Nevertheless, she has worked steadily 
over the years to lead a normal life despite this handicap. With the aid of the 
Gallatin Employment Security Office, she obtained a job with a local shirt manufacturing 
company two years ago and has been self-supporting ever since. 

She is employed as a buck presser, which means that she presses the seams of 
shirts. Her production rate is well above what the company expects of the average non- 
handicapped worker. No wonder that Miss Williams is regarded as an outstanding 
employee. 

She received her early education at the Tennessee School for the Deaf and later 
at the Bill Wilkerson Speech and Hearing Center. At the age of 18, she was accepted 
as a student at the Tennessee Vocational Center in Gallatin. For the first time, she 
was surrounded by other students who were not deaf themselves. 

Obviously, communication was a problem, as it is for all deaf people. However, 
Miss Williams was interested in her work and had a keen desire to succeed and learn. 
She made good progress, did superior work and by the time she completed her year's 
course, she had made many friends at the Center. 

Finding a job, however, posed new problems. Employers were reluctant to hire 
someone with communication difficulties. Thanks to the efforts of the local state 
employment service office, she was offered a job at the town shirt factory. 

The first few months on the job were difficult. Communicating with both co-workers 
and with supervisors was indeed a problem. To make matters worse, Miss Williams was 
trying too hard to do a good job. She did her pressing work with such meticulous care 
that she was slowing up the production line. 

Her supervisor and personnel from the Tennessee Vocational Rehabilitation staff 


stepped in with a few "pointers" and the improvement was "amazing" according to 


plant manager Walter McLean. 


(MORE) 
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Since then, Miss Williams has received a raise and bought a new car, 

Her own experience with the problems of the handicapped has prompted her to 
encourage others to "keep trying". Last year, Tennessee Governor Winfield Dunn 
presented an Award of Achievement to Miss Williams and praised her for influencing the 
employment of other handicapped people. 

Miss Williams enjoys meeting people and continues to work toward improving her 
skill at lip reading so that she can communicate even better. She is a member of the 
local Missionary Baptist Church and lives with her parents. In her leisure time, she 
enjoys reading. 

Years ago Bessie Mae Willaims understood that her handicap would mean difficulties. 
But she set herself a goal of becoming self sufficient. By trying harder, she has 


achieved that goal. 
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Week of August 21, 1972 


SECRETARY OF LABOR JAMES D. HODGSON'S 
1972 LABOR DAY STATEMENT 


This Labor Day, for the 78th. time, America salutes its working men and women 
for their continuing contribution to the nation's growth and prosperity. 

American labor is our country's most valuable resource -- one that we must 
preserve and reward equitably to insure the future well-being of our Nation. 

In the past year, we have seen impressive economic and social gains which benefit 
every wage earner. American labor has been a partner in every one of these accomplish- 
ments. 

Under the leadership of President Nixon, the rate of inflation has been cut 
significantly; employment has pushed to new high as unemployment has fallen; workers' 
real spendable earnings have shown marked improvement, and productivity -- an 
important factor in boosting our standard of living -- has shown a healthy increase. 

The economy is only one area where the American worker has made gains. 

Manpower programs and services to aid the unemployed and underemployed, Vietnam 
veterans, minorities, rural Americans, disadvantaged youth and older citizens have 
placed more people in jobs and training than ever before. 

We have increased employment and training opportunities for minorities in 
apprenticeship programs, public service jobs and veterans programs. 

Through the President's Veterans Program, we have found jobs and funded job 
training for over 1 million servicemen since last June. 

More than 160,000 unemployed or underemployed Americans have been hired in public 
service jobs, created by the Emergency Employment Act, since August 1971. 

Enrollments in Labor Department manpower work and on-the-job training programs 
have reached new all-time highs in the last year. Most notable are increases in 
Job Corps and the Neighborhood Youth Corps programs. 

We have redesigned the Work Incentive Program to provide recipients with greater 
opportunities to receive job training, employment and supportive services necessary 
to remove them from welfare rolls. New amendments to the program authorize a tax 
credit for employers who hire welfare recipients. 


(MORE) 
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We have improved the efficiency of the Federal-State Employment Security Service 
in matching job seekers and job vacancies with the adoption of state-wide jobs banks. 
These jobs banks are now operating in 22 States. Twenty-eight other States, Puerto 
Rico and the Virgin Islands are presently establishing State- or area-wide jobs banks 
systems. Most of them will be operating by the end of the year. 

Job Listings with the service have increased at a rate of 550,000 since President 
Nixon appealed to firms to voluntarily list their openings last fall. Placements for 
the period from July-December 1971 were up 37 percent. 

Since last Labor Day, we have also seen significant developments in the field of 
occupational safety and health. Standards to protect American wage-earners from work- 
related injuries now cover 60 million workers in 5 million workplaces. 

As part of the plan to decentralize standards-setting, enforcement and compliance 
operations, the Occupational Safety and Health Act encourages States to submit plans 
to take over these operations. Three States have already submitted proposals and 
many more are expected before the end of the year. 

We are proud of the progress we have made to improve the life of ail working 
Americans. Now we look ahead to even greater achievements: 

-- to full employment enabling every American who wants to work to have the 
opportunity. 

-- to increased employment opportunities for minorities so that they can take 
their place in the work force without the stigma of discrimination. 

-- toincreased real wages for working men and women enabling them to share 
more equitably in the wealth of our Nation. 

-- to expanded welfare reform to encourage recipients, through incentives, to 
seek training and employment. 

-- to comprehensive manpower programs tailored to local needs and conducted at 
local levels through federal-state revenue sharing. 

In short, we look to the day when every man and women will work in dignity and 


Treap the just rewards of their labors. 





Week of August 28, 1972 
VIETNAM VETERANS MOVE INTO JOBS OR TRAINING 
AT RECORD SPEED, SAYS MANPOWER OFFICIAL 

WASHINGTON -- “During the past year, a quarter of the more than two million new 
jobs created in the United States have gone to our returning servicemen," Assistant 
Secretary of Labor Malcolm R. Lovell, Jr., said recently. 

Speaking to the Special Business Session at the National Convention of the 
American Legion in Chicago, Lovell said, "This signal accomplishment is a reflection 
of both the President's Veterans Program and his economic policy. During the last 
fiscal year we not only were able to surpass the goal of 1,038,000 Vietnam-era 
veterans placed in jobs or training but we gained the momentum we need to make the 
second year of the President's program even more successful than the first." 

A most important factor, he said, is "the President's personal concern and leader- 
ship as expressed im a six-point program that cut red tape, harnessed government 
agencies in a concerted effort, and produced such innovative ideas as requiring 
employers with government contracts to list job openings with the public Employment 
Service to assure priority for veterans." 

In reviewing action on each of the President's six points, Lovell gave a special 
accolade to the National Alliance of Businessmen. It exceeded by over one-third its 
initial pledge to find jobs for 100,000 veterans during the first 12 months of the 
program. Lovell added that the NAB has now pledged from 125,000 to 150,000 more jobs 
before mid-1973. 

Lovell told the special American Legion panel that the Department of Labor has 
ordered absolute preference to Vietnam-era veterans for most manpower training, job 
placement and related programs whenever legally possible. 

In addition, Lovell said, “not only is there a priority for veterans, but there 
is a priority within the veteran population -- a priority for disabled veterans. 

“With military hospitals separating disabled servicemen at rates of up to 160 
a month, there is an obvious, as there must be an over-riding, requirement for 
employment assistance." 

Lovell cited the special servicemen's unemployment compensation benefits as 
reflecting the beneficial impact of the President's program. He said this is an often 


overlooked index of the employment ie “4 veterans. 
MORE 
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"Such jobless claims by veterans had been increasing," Lovell said, “with 
440,000 Vietnam-era veterans filing jobless claims in fiscal 1970; 615,000 in fiscal 
1971; and 628,000 in fiscal 1972. 

"But the signs are clear that this upward thrust has been reversed. We estimate 
that claims this year by Vietnam-era veterans will decline to some 550,000 -- and that 
the duration of benefits will decrease from an average of 14.2 weeks last year to 12.5 


weeks this year." 
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Week of August 28, 1972 
LABOR DEPARTMENT TRIES NOVEL WAYS 
OF GETTING JOBS FOR 3,200 VETERANS 

WASHINGTON -- Splitting a job between two veterans so that they can share 
the work day and also go to school is an idea the U.S. Department of Labor is going 
to test in Southern California. 

Secretary of Labor James D. Hodgson said the Department is financing the 
experiment to increase job opportunities for 3,200 Vietnam-era veterans in the area 
with $16.5 million in Public Employment Program (PEP) funds. 

He said the experimental program will also demonstrate how to improve the employ- 


ability of these veterans with another novel approach, the “salary voucher," which 
arms a job-seeking veteran with a certificate stating that any agency hiring this 
veteran will be provided Federal PEP funds to pay for his or her salary for one year. 

Hodgson said the Department is setting up the "split jobs" concept to help those 
veterans who want to go to school or enter training programs but who also need a 
means of making a living. 

If a veteran cannot accept a full-time job in one of the participating public 
service agencies, he would have the option of splitting the work hours with another 
veteran, one working in the morning and the other in the afternoon. 

The drive in Southern California is part of President Nixon's Veterans Program, 
which gives returning Vietnam-era veterans priority in Federal job placement, train- 
ing, and services. More than 1.3 million veterans were placed in the year ending 
June 30, exceeding the program goal of 1,038,000 for the year. 

Of the $16.5 million in the program, $13.5 million has been earmarked for the 
"split jobs" project to be shared in this way: $5.5 million for 1,100 jobs in the 
City of Los Angeles; $6 million for 1,100 jobs in Los Angeles County, and $2 million 
for 400 jobs in Orange County. 

The Secretary pointed out that if all such jobs were "split" the number of 
veterans that could take advantage of job opportunities developed in the program 
would be doubled. 

Orange county will get another $3 million to finance the "salary voucher" 
approach for 600 veterans. 


(MORE ) 
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The Labor Department is trying the “split jobs" and "salary voucher" approaches 
to see if they are more successful than: conventional placement methods in encouraging 
public employers to hire more returning veterans. 

Disabled veterans will have first priority in all the programs. 

The $16.5 million is part of $20 million in PEP allocations made last year to 
California for demonstration-type purposes. The remaining $3.5 million from the 
$20 million was allocated to Los Angeles county to create jobs for welfare recipients. 

"We are asking agencies to learn about the Armed Forces occupational experiences 
of the veterans and then creatively design jobs that utilize their abilities to the 
fullest and meet the community's urgent needs for public services," Hodgson said. 

"Typical jobs in which ex-servicemen and women could work include public 
safety, fire protection, and emergency medical service, but the jobs could range across 
the whole spectrum of local government services," he said. 

As the Public Employment Program ends its first year of operation, more than 
165,000 once-jobless people are working in public service jobs in more than 18,000 
state and local agencies across the Nation. 
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Week of August 28, 1972 
LABOR DEPARTMENT SPURS INSURANCE INDUSTRY 
TO AID JOB SAFETY AND HEALTH 

WASHINGTON -- Labor Department officials have called on the nation's 
insurance industry to play a vital role in helping improve on-the-job safety and 
health conditions. 

Some 200 insurance executives attending an all-day conference at the Labor 
Department in Washington heard George C. Guenther, Assistant Secretary of Labor for 
Occupational Safety and Health, declare: 

"We look to you and the 10,000 companies in your industry to act as a conduct 
in helping business, and especially small business, achieve the voluntary compliance 
with our standards that is essential to provide employees with safe and healthful 
workplaces all across the country." 

The insurance industry has close ties to virtually all employers because most 
State laws require that they carry workmen's compensation insurance, Guenther said. 

As a result, insurers can help their policyholders by explaining how to come 
into compliance with standards of the Occupational Safety and Health Administration 
(OSHA), why it is necessary to do so, and the benefits such action can produce in 
terms of reduced fewer injuries and illnesses, reduced down time, improved 
productivity and lower insurance rates, Guenther said. 

"We ask for your cooperation and a positive attitude toward OSHA and its benefits," 
he said. "You can help through your advertising, publications you send to employers, 
safety and health engineering consultations with your insured, and so on." 

"In such consultations," he said,: "you can be particularly helpful to your insured 
companies by telling them just what they can expect when an OSHA compliance officer 
comes to make an inspection. 

“Employers who have an awareness of their responsibilities can take action to 
bring their establishments into compliance well before any OSHA inspector calls. 
That way, you can enhance the prospects of voluntary complaince. 

“As you know, we never will have enough compliance officers to inspect every 
establishment in one year, so we must rely heavily on,voluntary actions by emp}oyers 
to assure all employees the safe and healthful working conditions to which they are 


entitled." (MORE ) 
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Insurance companies also can assist by analyzing OSHA standards and other 
requirements and explaining precisely how they apply to their clients, Guenther said, 
adding: 

"We know some of these standards and other documents are complex for technical 
and legal reasons, so we look to you in the insurance industry to assist OSHA in 


providing consultative advice to employers." 
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Week of August 28, 1972 
$229 MILLION FOR WIN 
EARMARKED FOR STATES 

WASHINGTON -- Federal funds for states to start appraising the work potential 
of thousands of welfare recipients through the Work Incentive (WIN) program have 
been allocated to the Labor Department's regional offices, Secretary of Labor 
James D. Hodgson announced recently. 

In all, $229 million has been earmarked for fiscal 1973 operations. An initial 
distribution of $15 million has been made to states under terms of a continuing 
resolution passed by the Congress, pending its action on the appropriation of funds. 

Secretary Hodgson said the WIN program to register and certify welfare recipients 
for jobs is similar to a portion of the President's welfare plan, and although this 
is a step in the right direction, still needed is the total reform of the. welfare 
system wanted by the President. Legislation on total overhaul of the system is pend- 
ing in the Congress. 

Hodgson said the $15 million is sufficient to extend through September 30 the 
contracts with State WIN manpower agencies -- usually the Employment Service -- to 
operate WIN. 

He said all of the state WIN programs will have funds to operate at least at the 
same level as in fiscal 1972. Also, they will be able to start evaluating the work 
skills of welfare recipients. The number expected to be registered for work by state 
welfare agencies is estimated at 1.5 million, and their evaluation for work will be 
done as rapidly as possible. 

Assistant Secretary of Labor Malcolm R. Lovell, Jr., said those welfare recipients 
foun! to be job ready will be certified as such and channeled by WIN agencies into: 

-- A job or on-the-job training in the private sector; 

-- A public service job; or 

-- A skill training program. 

"We are emphasizing immediate placement into jobs," said Assistant Secretary 
Lovell. 

"In every case, the registrants will be earning as much as they received on 
welfare, and in many cases more,” he said. 


(MORE) 
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The responsibility for deciding the amounts going to each state has been 
delegated by the Labor Department's Manpower Administration to its Regional 
Manpower Administrators. 


Tentative shares of the $229 million allocated the regions are as follows: 


Region I (Boston) $11.9 Region VII (Kansas City) $ 9.1 
Region II (New York) 39.3 Region VIII (Denver) 4.7 
Region III (Phila.) 23.1 Region IX (San Francisco) 37.1 
Region IV (Atlanta) 32.9 Region X (Seattle) 6.4 
Region V (Chicago) 42.7 District of Columbia 3.2 
Region VI (Dallas) 18.6 


The WIN program is jointly administered by the Manpower Administration and the 
Social and Rehabilitation Service (SRS) of the Department of Health, Education, and 
Welfare. SRS has the responsibility of getting welfare recipients registered; 
the Manpower Administration of putting certified registrants into jobs or training. 


### 








Week of August 28, 1972 


PRELIMINARY REPORT ON QUALITY 
FOR 1973 MODEL PASSENGER CARS 


Washington-- Quality improvements for domestic 1973 model cars 
will be valued at $95.40 at manufacturers prices and $123.80 at 
retail, according to preliminary results of the annual Bureau of 
Labor Statistics study. This figure reflects primarily the 
impact of changes to meet the Federal Motor Vehicle Safety 
Standards and the Federal Clean Air Act. The study is based on an 
evaluation by BLS of data supplied by the automobile companies. 
Data derived in the study will be used to calculate price move- 
ments in the Consumer Price Index and the Wholesale Price Index 
When the 1973 model are first introduced into the index, usually 
in October. 

A breakdown of $123.80 retail value of quality changes shows: 
--- $75.10 for changes made to meet 1973 Federal safety require- 
ments. 

---$10.50 for voluntarily added safety features, including 
changes made in anticipation of future Federal safety standards. 
---$27.70 for improved exhaust emission systems as required by 
the Federal Clean Air Act. 

---$10.50 for non-safety quality improvements involving changes 


in engines, chassis, and bodies. 











Week of August 28, 1972 


FILLERS FROM THE LABOR DEPARTMENT 
Output per man-hour rose during 1971 in more than three-fourths of the 37 industries 
currently included in the productivity measurement program of the Labor Department's 
Bureau of Labor Statistics. Annual gains ranged from a high of 18.2 percent for man 
made fibers to a low of 0.3 percent for flour. 

# # # 
Salary scales for full-time firefighters and police patrolmen rose 6.6 percent in the 
year ending last January, according to a study by the Bureau of Labor Statistics. The 
average minimum salary for firefighters in January 1972 rose to $9,026 a year and the 
maximum to $10,718. For patrolmen, the comparable figures were $9,454 and $11,287. 

# # # 
Frances Perkins, the only woman to serve as Secretary of Labor in the 60-year history 
of the Department of Labor, also served longer in the office than any other Secretary 
of Labor. Appointed in March 1933 by President Roosevelt, she served American 
workers for 12 years until June 1945. 

# # # 
Firms and agencies striving to meet affirmative action goals of increasing minority 
employment may find useful the directory of Spanish Surnamed American College Graduates, 
1971-72. Single copies of this directory, showing the names, addresses, and major 
fields of study of Spanish-surnamed college graduates, may be obtained from the 
Cabinet Committee on Opportunities for the Spanish Speaking, 1800 G Street, N. W., 


Washington, D.C. 20506. 





